Women Physicians and Concierge Medicine

{a perfect match;
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S Currently, nearly 40% of Specialdocs
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The following questions are key to determining if
concierge medicine is the right fit for you:

Here's what Specialdocs clients have to say about
: : » Do you have a strong connection with your
the concierge practice model... Satients?

» What's the size of your current patient panel?

« How long have you been practicing in the
community?

» What are the demographics of your patient panel?
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for the people who work with me.” environment, patients’ experience, ability to patients as much time as needed to answer
earn a living and the way we take care of our all their questions. Concierge medicine was ’ _
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